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I. Evolving National Context for Full Participation and Equity

Transforming the Workforce for Children Birth Through Age 8: A Unifying Foundation 
The Institute of Medicine’s seminal report supports building a workforce unified by the science of child development and early learning and the shared knowledge and competencies needed to provide consistent, high-quality support for the development and early learning of children from birth through age 8. 
Source: http://www.nationalacademies.org/hmd/Reports/2015/Birth-To-Eight.aspx 

Power to the Profession
Power to the Profession is a national collaboration to define the early childhood profession by establishing a unifying framework for career pathways, knowledge, and competencies, qualifications, standards, and compensation. 
Sources: https://www.naeyc.org/our-work/initiatives/profession  
https://www.naeyc.org/our-work/initiatives/profession/decision-cycles/power-profession-decision-cycles-3456 

Draft Professional Standards and Competencies for Early Childhood Educators
The second public draft of this document includes references for each standard, a glossary, and, most importantly, a first draft of the leveling of the standards and competencies to the ECE I, II and III levels recommended in Power to the Profession. 
Source: https://www.naeyc.org/resources/position-statements/draft-professional-standards-competencies 

NAEYC Position Statement: Advancing Equity in Early Childhood Education 
Although equity and diversity are referenced in our NAEYC’S core values and beliefs, they have never had a separate position statement focused solely on these issues. Based on multiple drafts and significant feedback, this position statement was approved by the Governing Board in April 2019. 
Source: https://www.naeyc.org/resources/position-statements/equity-draft 

Culturally Responsive Teaching 
This document starts by defining culturally responsive teaching (CRT) and delineating the benefits to children and families that accrue from teachers who are prepared to implement CRT. Teacher competencies that promote CRT are spelled out and followed by an analysis of ways in which professional teaching standards are being used to build a diverse pool of educators who are prepared to demonstrate culturally responsive teaching. Author Jenny Muniz also shows how the teacher competencies in each state stack up and provides excerpts from excellent teaching standards to serve as models. 
Source: https://d1y8sb8igg2f8e.cloudfront.net/documents/Culturally_Responsive_Teaching_2019-03-28_130012.pdf 

II. The Vermont Guiding Principles1   

III. [bookmark: _Hlk11922910]Models of Change
· [bookmark: _Hlk11921148]Bradshaw, W. (2013). A framework for providing culturally responsive early intervention services. Young Exceptional Children, 16(1), 3-15. 1
· Bank Street Center on Culture, Race and Equity Model of Change1
https://www.bankstreet.edu/our-work-with-schools-and-communities/bank-street-education-center/center-on-culture-race-equity/ccre-approach/
· Equity Action Framework: Racial Equity in Early Childhood System1
http://buildinitiative.org/Portals/0/Uploads/Documents/Work/LearningCommunity/2017BUILDNationalMeeting/EquityActionFramework.pdf 

IV. Building a Consistent, Statewide Emphasis on Full Participation and Equity

A. Vocabulary
· All → Each and every
· Parents → Families or Parents and Families
· Inclusion → Full participation
Early Childhood Inclusion
Early childhood inclusion embodies the values, policies, and practices that support the right of every infant and young child and his or her family, regardless of ability, to participate in a broad range of activities and contexts as full members of families, communities, and society. The desired results of inclusive experiences for children with and without disabilities and their families include a sense of belonging and membership, positive social relationships and friendships, and development and learning to reach their full potential. The defining features of inclusion that can be used to identify high quality early childhood programs and services are access, participation, and supports.
Source: DEC/NAEYC. (2009). Early childhood inclusion: A joint position statement of the Division for Early Childhood (DEC) and the National Association for the Education of Young Children (NAEYC). Chapel Hill: The University of North Carolina, FPG Child Development Institute. http://npdci.fpg.unc.edu/resources/articles/Early_Childhood_Inclusion

· NBCDI - Delivering on the Promise of Effective Early Childhood Education for Black Children: Eliminating Exclusionary Discipline and Concentrating on Inclusion https://tinyurl.com/y4wovfwv 

B. Personal/Individual
· Equity Resources handout1
· Center for Equity & Excellence Community-Based Equity Audit 
http://ireeinc.com/file_download/f9e45cdd-8b0e-414b-bae0-8b1f85b54161

C. Professional
· [bookmark: _Hlk11924173]Evidence for the Guiding Principles1
· The Right Stuff (listserv) - https://fpg.unc.edu/presentations/right-stuff 
· [bookmark: _Hlk11923932]Free annotated resource collections - https://fpg.unc.edu/presentations/vermont-resource-collections 
· Personas - https://fpg.unc.edu/presentations/vermont-resource-collections
· Listening to Family Stories1

D. Institutional/Systemic
· Professional Development – Master Classes
· Systemic
· Guiding Principles on each table
· Endorsement
· STARS evolution (QRIS) process
· Build into applications

DISCUSSION: How can Vermont construct a QRIS system that advances equity for each and every child and family?
[bookmark: _GoBack]
[image: ]

[image: ]
Center for Equity & Excellence Community-Based Equity Audit  http://ireeinc.com/file_download/f9e45cdd-8b0e-414b-bae0-8b1f85b54161 
2

image1.png
Supporting Each and Every Young Child and Family's
Full and Equitable Participation
'VermonT Guiping PRINCIPLES

Each and every young child (bisth through Grade 3) and family in Vermont has diverse strengths rooted

be celebrated and murtured. Full pastcipation means promoting a sense of belonging, supporting positive

social relationships, and enabling families and early childhood professionals to gain the competence and

confidence to positively impact the ives of each and every child and thei family.

‘The Guiding Principles describe what individuals, orgarizations, and communities understand and do o

reslize the promise of each and every young Vermont child. They highlight explict, intentional, and

strengths-based practices that are respectful of and responsive to child, family, and community values,

prionties, and beliefs. They are consistent with relevant state and national laws and policies. These

principles articulate Vermont's commitment to fully include each and every child and their family in 2

continuum of meaningful experiences to ensure their health, mental health, safety, happiness, and success

now and into the future.

‘We believe that each and every child....

+ Leams within the context of secure and authentic relationahips, play, and interactions within their
environments.

+ Deserves equtble access to experiences that acknowsledge and build on their uniqueness.

+ Deserves opportunities to deeply learn and develop to their full potential through oyl interactions in
safe, accepting environments.

For each and every family, we wil...

+ Respect and support them a5 experts, partners, and decision makers in the learing and development
of their chldren.

+ Pledge to be open, genuine, reflective, and respectful isteners and communication partners.

+ Build caring commurities that are accepting of differences and foster 2 sense of belonging.

For each and every child and their family, we will...

+ Promote understanding of the importance of indhusive and effective early childhood experiences.

+ Build equitable access to opportunities, supports, and services.

+ Acknowledge and address bisses in ourselves and others and the importance of differences such as
race, lass, gender, family structure, ability, and sexual orentation.

+ Advance polices, procedures, programs, and practices that honor and are supportive of each family's
culture, strengths, structure, expertise, and preferences.

+ Provide options, flexbilty, and continuity within each commurity by working collaboratively within
and across agencies, programs, and funding sources.

+ Expand the number of arly childhood professionals who are svell prepared, reflct the diversty of the
comanuity, and are appropriately compensated.

+ Dravw upon evidence and research for practices that are responsive and appropriste to the cild's
culture, language(s), abilities, level, identities, and needs.
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Community-Based Equity Audit

The first component of a community-based equity audit is a self-audit designed to reveal one’s own implicit biases and
how these biases affect one’s racial equity work. Please respond to the statements below by either agreeing or disagree-
ing. If you disagree with a statement, note things you might work on in order to move closer to agreement.

SELF-AUDIT

| am aware that implicit biases exist and that
an individual’s perceptions and decisions are
impacted by them.

| engage in daily critical reflection to better
understand my own implicit biases and to ex-
amine how they impact my behavior, decisions,
and perceptions.

| engage in cultural humility, placing myself
in the role of learner to better understand the
perspective of others.

| practice “not knowing” to learn from children,
families, and communities.

| refrain from relying on “deficit model think-
ing” to explain inequities.

| make every effort to refrain from engaging in
colorblind ideology.

| am comfortable talking about race, privilege,
oppression, and whiteness.

I read books and articles to learn more about
historical, structural, and Iinstitutional racism.

| understand the difference between diversity,
inclusion, and equity.

| am ready to engage in authentic dialogue,
honoring all voices.

| am aware of my cultural background and how
it has shaped my values and perceptions.

AGREE/DISAGREE IF DISAGREE, WHAT MIGHT YOU TRY TO
MOVE TOWARD AGREEMENT?




